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RESUMEN

La presente investigacion se titula: Cultura Organizacional En La Gestion Publica En El
Gobierno Regional De Ayacucho 2024: tuvo como problema: ;De qué manera la cultura
organizacional se manifiesta en la gestion publica en el gobierno regional de Ayacucho 2024?
Asimismo, tuvo como objetivo general: determinar la cultura organizacional y su
manifestacion en la gestion publica en el gobierno regional de Ayacucho 2024. Asimismo, tuvo
una metodologia de tipo bésica, nivel descriptivo, disefio no experimental y enfoque
cualitativo. Ademas, los resultados revelan que Schein define niveles culturales, Hofstede
explora dimensiones culturales, Cameron y Quinn identifican tipos de cultura, deal y Kennedy
abordan riesgo y retroalimentacion, y Bass destaca el impacto del liderazgo transformacional.
Estas teorias ofrecen una vision integral de como se configura la cultura en la gestion publica.
Finalmente se concluye que: se identifica por las siguientes razones para tener una cultura
organizacional: mejora la calidad de vida, desarrollo econdémico regional, reduccion de
desigualdades, fortalecimiento de la gobernanza, promocion de la sostenibilidad ambiental,
respuesta a los desafios regionales especificos, e integracion y articulacion con el gobierno

nacional.

Palabras clave: cultura, gestion, organizacional, ptublica
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ABSTRACT

The present research is titled: organizational culture in public management in the regional
government of Ayacucho 2024: the problem was: how is organizational culture manifested in
public management in the regional government of Ayacucho 2024? Likewise, its general
objective was to determine the organizational culture and its manifestation in public
management in the regional government of Ayacucho 2024. Likewise, it had a basic
methodology, descriptive level, non-experimental design and qualitative approach.
Furthermore, the results reveal that Schein defines cultural levels, Hofstede explores cultural
dimensions, Cameron and Quinn identify types of culture, Deal and Kennedy address risk and
feedback, and Bass highlights the impact of transformational leadership. These theories offer a
comprehensive vision of how culture is configured in public management. Finally, it is
concluded that: it is identified for the following reasons to have an organizational culture:
improves the quality of life, regional economic development, reduction of inequalities,
strengthening of governance, promotion of environmental sustainability, response to specific

regional challenges, and integration and articulation with the national government.

Keywords: culture, organizational, management, public.
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