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RESUMEN

El presente estudio de investigacion tuvo por objetivo determinar la relacion entre el clima
organizacional y la satisfaccion laboral en tiempos de pandemia en los docentes de la
Institucion Educativa José Carlos Mariategui, Huallanca. El estudio se realiz6 a 36 docentes
que laboran actualmente en el afio académico 2021. El disefio de estudio responde al modelo
de estudio descriptivo correlacional. Para la obtencion de los datos se empleé como
instrumentos dos cuestionarios de escala tipo Likert con alta confiabilidad para ambas
variables, siendo para el CO, de 0,954 y para la variable satisfaccion laboral de 0,932. De
acuerdo a la comprobacion de hipotesis se demostrd que existe relacion directa y positiva
entre el clima organizacional y la satisfaccion laboral de los docentes cuyo valor fue obtenido
por el Rho de Spearman (0,393*) siendo relevante con un p_ valor de 0.018. Del mismo
modo, se ha percibido una correlaciéon positiva medio entre las variables de evaluacion.
Finalmente, la primera variable es percibida de nivel medio en un 86.1% de los encuestados,

mientras que la satisfaccion laboral fue de 58.3% de porcentaje alto.

Palabras claves: Clima organizacional, percepcion, satisfaccion laboral
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ABSTRACT

The objective of this research study was to determine the relationship between the
organizational climate and job satisfaction in times of pandemic in the teachers of the José
Carlos Mariategui Educational Institution, Huallanca. The study was carried out on 36
teachers who are currently working in the academic year 2021. The study design responds
to the correlational descriptive study model. To obtain the data, two Likert-type
questionnaires were used as instruments with high reliability for both variables, being 0.954
for the CO and 0.932 for the job satisfaction variable. According to hypothesis testing, it was
shown that there is a direct and positive relationship between the organizational climate and
the job satisfaction of teachers, whose value was obtained by Spearman's Rho (0.393 *)
being relevant with a p_ value of 0.018. In the same way, a medium positive correlation has
been perceived between the evaluation variables. Finally, the first variable is perceived as a
medium level by 86.1% of those surveyed, while job satisfaction was 58.3% at a high level.

Keywords: Organizational climate, perception, job satisfaction
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